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At the Section 11 meeting or a separate
meeting of the PCC consider and vote
on Resolutions A & B.

Resolution B restricts the appointment
to men in accordance with Biblical

"Section 11 Meeting"

This is a meeting of the PCC only.
To agree the Parish Profile, or put in
place steps to agree it.

The PCC produces a Parish An Incumbent is to be appointed and a notice of
Statement of Needs (Profile). < vacancy is issued.

A Job Description and
Person Specification are also

To decide whether to request that the
post be advertised and agree to pay.
To appoint Parish Representatives
(Reps)

A Priest-in-Charge is to be appointed. This is
properly the responsibility of the Bishop but he
€— ought to fully involve the Patron(s), PCC and
Parish Representatives. The Archdeacon, Area
Dean or both may handle matters for the Bishop.

«&— desirable and the PCC can
produce these and would be
wise to do so.

There is guidance and
model documents available
on www.commontenure.org.

teaching.

Resolution A restricts oversight at the
Lord's Supper to men and may be
helpful when other clergy are involved in To decide whether to consider the
ministry during the interregnum and to resolutions regarding the ministry of
avoid difficulty if the appointed minister's (== women.

wife is also ordained.
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"Section 12 Meeting" - if required.

This is a meeting between the PCC, Patron and Bishop either to discuss or iron out K *
matters relating to the Parish Profile. It will likewise be an opportunity to clarify the

For further information go to
Person Specification and Job Description.

www.churchsocietytrust.org.uk

i Interview day.

Normally several candidates will be shown round
the parish and then interviewed. It is likely that
the Parish Reps, Bishop, Patron and possibly the
Archdeacon and Area Dean will all be involved.

The Patron (for Incumbents) or Bishop (for Priest-in-Charge) decide whether to
advertise and which process to follow. Advertising here means in the Church press.
Patrons often advertise via websites or mailings to prospective candidates.
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Charge is
licensed (though

There may be multiple interviews.
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The parish will Shortlisting. interview day. and Reps must both agree. TSR] the minister must
— usually be asked to The Patron or Bishop Incumbent or receive a
pay. may shortlist on their / Priest-in-Charge. Statement of
own. Patrons send one The Patron and An Incumbent is Particulars.
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